Staffing Structure: Duties / Line Management Routes : 2018-2019

HEADTEACHER
Joyce Shorrock
Standards & Achievement, Budget & Staffing, Whole College Development, Admissions & Appeals, Examinations, Whole school target setting, Mentoring and
intervention strategies, IAG, Transition and progression, Whole school curriculum innovation and development with timetable, Assessment, Vocational Education
and Quality Nominee, Overview of Pastoral Support, Transport
Line Management (LM): Science, English, MFL, Humanities Examinations, PE, Assistant Heads PF, RT,RNO, AA and Business Manager JT
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